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MEMORANDUM FOR SEE DISTRIBUTION

SUBJECT: Prevention of Sexual Harassment (POSH) - Policy #5

1. Sexual Harassment will not be tolerated in this command. Unwelcome sexual advances,
requests for sexual favors, and other verbal or physical conduct of a sexual nature when
submission to, or rejection of such conduct is made either explicitly or implicitly a term or
condition of a person’s job, pay, career, or used as a basis for career or employment decisions
affecting that person, or such conduct has the purpose or effect of unreasonably interfering with
an individual’s work performance or creates an intimidating, hostile or offensive working
environment degrades our teamwork and is contrary to the Army Core Values, and I won’t
tolerate it.

2. Any person in a supervisory or command position who practices or condones implicit or
explicit sexual behavior to control, influence, or affect the career, pay, or job of a soldier or
civilian employee is engaging in sexual harassment. Similarly, any soldier or civilian employee
who makes deliberate or repeated unwelcome verbal comments, gestures, or physical contact of
a sexual nature is engaging in sexual harassment.

3. Persons desiring to file a Sexual Harassment complaint will be actively protected from threats
or acts of reprisal.

6. A copy of this policy will be permanently displayed on official bulletin boards. Managers and
supervisors will also circulate this memorandum among U.S. civilian employees and their
supervisors on an annual basis. Each directorate will maintain a record of the
employee/supervisor’s signature acknowledging they have read this policy.

4. The proponent for this policy memorandum is the USAG Hohenfels Equal Opportunity
Office, located in Bldg. 317, Rm. 1, and can be reached by calling DSN 466-2052/4426.
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